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Penelitian ini bertujuan untuk menguji pengaruh penalaran moral, sikap, 
norma subjektif, persepsi kontrol perilaku, dan persepsi dukungan organisasi 
secara empiris terhadap internal-external whistleblowing intention. Penelitian ini 
menggunakan metode survei pada auditor dari KAP di wilayah Jawa Tengah dan 
D.I. Yogyakarta. Pengambilan sampel dilakukan dengan menggunakan teknik 
nonprobability sampling yaitu convenience sampling. Metode pengambilan data 
menggunakan metode kuesioner. Jumlah auditor yang menjadi sampel dalam 
penelitian ini adalah 35 auditor dari 9 KAP. Model analisis dalam penelitian ini 
menggunakan regresi linear berganda. Hasil menunjukkan bahwa norma subjektif 
berpengaruh positif signifikan terhadap external whistleblowing intention, dan 
persepsi dukungan organisasi yang berpengaruh positif signifikan terhadap 
internal maupun external whistleblowing intention. 
Kata Kunci: penalaran moral, sikap, norma subjektif, persepsi kontrol perilaku, 











Individual Factors Internal-External Whistleblowing Intention 
(Empirical Study at Certified Public Accountant Firm in Central Java and D.I. 
Yogyakarta Region) 
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This study aims to examine the influence of moral reasoning, attitudes, 
subjective norms, perceived behavior control, and perceived organizational 
support empirically toward internal-external whistleblowing intention. It uses 
survey method on auditor of CPA firms in Central Java and D.I Yogyakarta 
region with nonprobability sampling technique, which is convenience sampling. 
This study uses a sample of 35 auditors from 9 CPA firms. The data was analyzed 
by using multiple linear regression. The results showed that subjective norms has 
a significant positive effect to external whistleblowing intention, and perceived 
organizational support has a positive effect to both internal and external 
whistleblowing intention. 
 Keywords: Moral Reasoning, Attitudes, Subjective Norms, Perceived 
Organizational Control, Perceived Organizational Support, 
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